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DESPITE ENCOURAGING TRENDS SUGGESTED BY THE NLN’S COMPREHENSIVE
SURVEY OF ALL NURSING PROGRAMS, LARGE NUMBER OF QUALIFIED
APPLICATIONS CONTINUE TO BE TURNED DOWN
December 9, 2005—New York, NY— The National League for Nursing today released a preliminary report
showing an increase in applications, admissions, and enrollments in nursing programs at all levels. While this
uptick might seem reassuring, Dr. Ruth Corcoran, chief executive officer of the NLN, cautions that these
statistics don’t tell the whole story: “The number of qualified nurses available to teach future generations of
RNs continues to decline. This year, in a significant increase of 18 percent, schools of nursing were forced
to reject more than 147,000 qualified applications. Record numbers of potential nurses await places in
America’s RN programs.”
As the only nursing organization that collects data on all nursing education programs in the USA and its
territories, the National League for Nursing is uniquely positioned to measure the critical impact of nursing
education on the supply of RNs.
Highlights of the NLN’s 2005 National Nursing Education Database Survey
Estimated number of qualified applications rejected by nursing programs: 147,465
• Baccalaureate ……………33,279
• Associate Degree……….110,576
• Diploma…………………...3,611
Other projected increases over 2003-04, by type of nursing program, are as follows:
Admissions to all pre-licensure RN programs: +20.8%
• Baccalaureate ………….+16.3%
• Associate Degree………+27.7%
• Diploma………………...+0.5%
-more-

Enrollments in all pre-licensure RN programs: +19.6%
• Baccalaureate …………..+22.9%
• Associate Degree……….+26.1%
• Diploma………………..+19.9%
Graduations from all pre-licensure RN programs: 26.1%
• Baccalaureate …………..+22.8%
• Associate Degree……….+33.6%
• Diploma………………..+15.4%
The final report, with complete data tables, detailed analysis, and implications will be published spring 2006.
Editors and reporters: For interview opportunities, please contact NLN communications director
Karen R. Klestzick at 212-812-0376, kklestzick@nln.org.
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